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I. INTRODUCTION

This position is located in a local classing office of the Cotton Division.  This office is one of
several classing offices located in a major cotton producing area through which are administered
programs on cotton, cottonseed, cotton linters, and related commodities provided for in
legislative and administrative requirements in connection with standards, marketing services, and
allied regulatory responsibilities.

II. MAJOR DUTIES

This is a trainee position.  As such, the duties are designed to orient the employee to the grading
of cotton as well as to familiarize the employee with the organizational procedures of the
Division.  The training process includes both formal instruction and on-the-job training.

Studies instructional material, the official standards, and related regulations which govern the
grading of cotton.

Receives instructions at the work site; works with cotton classers to observe and learn the
techniques used and the application of the standards in classing cotton.

Assists in preparing reports and performs related duties in the classing office as training permits.

Under close supervision and review, determines the grade of cotton samples by examining the
samples of cotton and evaluating and comparing color, preparation, and foreign matter (leaf,
grass, bark, etc.) of each sample to arrive at a grade.



III.  FACTORS

Factor 1. Knowledge Required by the Position   Level 1-5, 550 pts.

Knowledge of the characteristics of cotton, cottonseed and cotton linters.

Familiarity with the color (hue, lightness, and chroma), amount of leaf trash, and preparation
(smoothness), which combine to indicate the grade to be assigned to the cotton sample.

Ability to learn the official standards and regulations, and to acquire the manual dexterity and
exacting sensory discrimination in the grade.

Ability to develop skill in averaging factors.

Factor 2. Supervisory Controls   Level 2-1, 25 pts.

The supervisor or a senior employee provides the assignment, giving detailed and specific
instructions on the methods to be used in performing each phase of the work.

The grader works in strict adherence to the instructions.  Assistance is readily available while the
work is being performed, and the employee consults the supervisor or a senior employee to clarify
the original instructions, or circumstances which are new or unusual to the employee.

The work is closely reviewed.  It is checked while in progress and upon completion for
compliance with instructions for adherence to prescribed methods and procedures, for technical
proficiency, and for the accuracy of any determinations.

Factor 3. Guidelines   Level 3-1, 25 pts.

Written guidelines include parts of the official grade standards, regulations, visual aids,
instructional training material, and other written guidelines provided locally.

The trainee adheres closely to the guidelines and instructions. Clarification, where needed, is given
by the supervisor or senior Classer.

Factor 4. Complexity   Level 4-2, 75 pts.

The work involves following methods and procedures which are closely related.  Cotton
classification requires skill developed through considerable practice and training because of the



fine distinctions that must be made based on feel and sight, the range of combinations of grade
qualities within a sample, the very large number of possible combinations of grades, and the
frequent occurrence of difficult borderline situations.

Factor 5. Scope and Effect   Level 5-2, 75 pts.

The grader must apply a combination of manual skills, product knowledge, judgment, and stamina
to consistently produce accurate determinations which have a direct relationship to the value of
the cotton being graded.

Factor 6. Personal Contacts   Level 6-1, 10 pts.

Contacts are primarily with other graders and other employees of the classing office at which
training is conducted.

Factor 7. Purpose of Contacts   Level 7-1, 20 pts.

No outside contacts are made. Contacts with employees of the classing office are necessary in the
performance of duties.

Factor 8. Physical Demands   Level B-2, 20 pts.

Classification of cotton is performed from a standing position.  Sample containers weighing 20-25
pounds are constantly moved by the employee.  The classification process requires physical
dexterity and mental alertness and is extremely tiring, both mentally and physically.

Factor 9. Work Environment   Level 9-2, 20 pts.

The work environment exposes the employee to crowded conditions.  Moderate discomfort is
experienced due to the presence of cotton dusts.  Respirator masks are recommended for
employees due to lint fly and dust present in the air.

Total Points - 820


